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8.9 Paid Family Leave Program (PFL) 
The Paid Family Leave program (PFL), which was enacted into law by the California State 
Legislature on January 1, 2004, provides partial wage replacement for employees who suffer a 
wage loss in order to care for a seriously ill family member or for the birth or adoption of a new 
child. It does not provide additional leave, job protection or reinstatement rights beyond those 
provided by the Family and Medical Leave Act (FMLA), California Family Rights Act (CFRA), 
or any other pre-existing applicable leave entitlement. 
For more information, see Section on State Disability Insurance Benefits. 
